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More videos on Cities of Learning Youtube channel



http://www.youtube.com/watch?v=POc2zzdbBVw
https://www.youtube.com/@citiesoflearning5838/playlists
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More videos on Cities of Learning Youtube channel



http://www.youtube.com/watch?v=85fEr4KdrLw
https://www.youtube.com/@citiesoflearning5838/playlists

About

Playlists All activities
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& vilnius.cityoflearning.eu

ull 02-de 3G 200 .

& vilnius.ci 70 badges

Dashboard

”’ Nerijus K|

= My activities

e edicated to lifelong learning and recognition

My badges
Personal settings

Logout

Explore

Home
All activities

Map

Learning for everyone,
everywhere

Awero.org

encompasses integrated digital solutions, offering compe

knt and recognition across learning domains, plus, training [EEEIEEEREEEEESEE

engaging methodologies.

Freiwilligendienste N 9 JFZ Seehausen JFZ Osterburg
1 18 Mitte gGmBH, Region Sachsen-Anhalt Nord 1 18 Mitte gGmbH, Region Sachsen-Anhalt Nord

Featured Skills

#work for social inclusion

#develop a listening attitude when talking to players

Learning Playlists

Learning Playlist and earn d


https://www.sproutfund.org/program/city-of-learning/
http://awero.org
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veiklai Suprask savo emocijas ir

iSmok reguliuoti jas

Suprask savo emocijas
ir iSmok reguliuoti jas

Zenkliukai

P> Privaloma

@ 1 valanda 30 minuciy

Nerijus Kriau€inas praso

patvirtinti zenkliuko jrody

=3
=]
-4
s
@
F)
<
[ 3
-3
F
v

Zitiréti turiinj s >

veiklai Patyrinék savo komforto
zong

D ULE

Patyrinék savo
komforto zong

P Ziaréti video B Prisiorma
R Nerijus Kriaugidinas praso
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Download Badge Wallet App


https://www.badgewallet.eu/en/

CITY OF LEARNING PLATFORM USE CASES

EXPEDITIERED MYKOLAS RIOMERIS
LJUBLJANA NATIONAL VOLUNTEERING UNIVERSITY

CITY OF LEARNING FOR YOUNG PEOPLE MICROCREDENTIALS

City, Region, Island level Organisation, Programme University Campus,
platform for open and level platform for College, School level
location based learning public/private learning platform for public/private

ecosystem ecosystem learning ecosystem




40+ locations in Europe and beyond
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About the Cities of Learning Network

ir BLACKPOOL

city of learning

'{E CENTRE-VAL DE LOIRE

region of learning

{IJ‘;S;I EASTERN CAPE
region of learning

KEMPEN

region of learning

LISBON

ﬂ city of learning

s Aex NOVI SAD

city of learning

AJNBREDA
city of learning

i CLUJ-NAPOCA
city of learning

FREE STATE

region of learning

H __ 1l KOMOTINI
y of learning

] 4% LJUBLJANA

city of learning

1 Sty o

% SACHSEN-ANHALT
region of learning

1 TONSBERG

city of learning

VILNIUS

city of learning

SARDINIA

island of learning

|_T_EE‘|’_';E| TURIN
METROPOLITAN
city of learning
REGIONS OF
@EARMNG
by Badgecraft

CAGLIARI
METROPOLITAN
city of learning

CURAGAO

island of learning
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https://global.cityoflearning.eu/help/cities-of-learning

WHY CITIES BENEFIT FROM
CITIES OF LEARNING

LEARNING BECOMES VISIBLE EMPOWERS YOUNG PEOPLE

AND ACCESSIBLE : . :
e Ownership of their learning

One digital map of all path
learning opportunities e Track progress, reflect, and
earn Open Badges

Includes online & in-person
activities

Helps youth discover and
plan learning journeys




WHY CITIES BENEFIT FROM

CITIES OF LEARNING

STRENGTHEN LOCAL
PARTNERSHIPS

Youth organisations,
schools, libraries,

employers collaborate
Share a common platform
and audience

Co-create programs and
refer learners

SUPPORTS LOCAL POLICY
GOALS

Aligns with goals like youth
employment and inclusion
Helps cities identify gaps
and measure impact
Promotes key 21st-century
skills




THE BIG PICTURE

It builds a stronger, more engaged community

Short:
[ ]
[ ]
[ ]

But all of the good example of cities have a dedicated staff or an organisation as
coordinator to make sure:

i

- LJUBLJANA

city of learning

Youth feel seen, valued, and supported
Encourages civic engagement and belonging
Fosters a lifelong learning culture

Connects the dots between people, places and possibilities
Unlocks a city’s full potential as a learning community
Not just a tool - a new way of thinking about what a city can be 4

Learning providers get proper support for presenting their learning
opportunities
To connect different stakeholders
To follow up on the progress and build the international network
: % I ~;jf'fjj:-;’~j~ - (] --,ﬂ.;_ﬂ—,,; :;gii
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EXAMPLES

aaaunn
000000

anaunn
000000

I@nn_n_n_n_n_n_n_




Link to the playlist

YOUNG CO(L) CREATORS Mg
PROGRAMME

Endorsements

YOUNG CO(1) CREATORS:
PARTICIPATION

YOUNG CO(L) CREATORS:
ENGAGEMENT

YOUNG CO(L) CREATORS: CO-
CREATION

YOUNG CO(L) CREATORS:
IMPLEMENTATION



https://global.cityoflearning.eu/en/activities/18959

About Playlists All activities Login

Activities to complete

Complete the following activities, earn badges and
you will see your playlist progress updated

S #1Tiny habits
5 TINY N P Mandatory
HABITS © 1hour

View content v

#2 Growing empathy.
P> Mandatory

Sty YOUTH PATHWAYS TO LEADERSHIP

#3 Move your ass

P> Mandatory
© 45minutes

#4 Vision my learning

P> Mandatory

7 LEARNING SIS

Pathway to Personal Leadership

Content Badges J
Habits are a big part of your life, about 40 % of your actions are habits. What if
#5 First things first you would become aware of your habits and make conscious decisions instead
—ni > M;ndalorv . of doing things automatically without thinking if it is an effective behaviour or

[ ———— map not. A habit can be something small like taking a coffee every morning when you
wake up, but it can also be more complicated as not taking action to change
something that you don't feel comfortable with. These habits are not just there, a g
they grow step by step until they become second nature. This can be very

. . helpful because when something becomes a second nature, the action doesn’t
Link to the playlist P i . e
take a lot of energy anymore. Though it is very annoying when the habit is not

..tﬁ';l 0



https://global.cityoflearning.eu/en/activities/11486
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https://global.cityoflearning.eu/en/activities/19559

KEY PROJECTS

CITIES OF LEARNING NETWORK
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09”5&!‘!!‘%%@ Q About Playlists All activities Login ( Signup

©—=  What is an Open Badge?
é%ﬁ;mom r Mandatory
© 20 minutes I Y
Fmm—— View full activity Q U A L I LA B E L

el fOr Dadge recognition

© 1 hour

View full activity,

A

©== How To Create a Quality Badge?
N To Create a r Mandatory
© 1 hour

View full activity

©=m=— How To Create a Badge System
@ dow To Create a - Mandatory
s System?
© 2hours

View full activity,



https://badgequalitylabel.net/en/activities/18787

About Playlists All activities

B0 {
Digital Youth Work Resources Hub
Follow interactive and engaging digital learning pathways to develop youth work-digital
readiness; resilience and capacity to embrace digital transformation and innovation
through a systemic approach and at a strategic level.
Developing Digital Youth Work: needs, practices, policies. Deelnemen

Explore
Overzicht adges

» Watch Video
Inhoud Badges §J

This activity supports youth workers

and youth work managers in
S understanding and integrating digital

Digital Youth Work Resources Digital Youth Work Capacity youth work into their practices and Technologie en computers
Explore and share digital youth work Access digital youth work training igi organlsatlonal poI|C|es. @ Toegevoegd aan playist (0)

Through interactive tasks, you will explore ways to develop digital youth work en:
youth work strategy youth workers strategies, ensuring that young people can engage in meaningful, innovative, 2Ll

and inclusive digital experiences o o ° @ @ @

9 igi Kopieer
By completing this activity, you will: tps://wwwdigitalyou:

« Gain a clear understanding of what digital youth work is and how it
relates to youth work goals

« Learn practical ways to integrate digital tools and methods into youth .
. Organisatoren
work practice.

d Ital ou hWOl"k_net « Identify how your organisation can implement digital youth work C Digital Youth Work

strategies and policies. Resource Hub



http://digitalyouthwork.net

All activities togn  ( signup

Al sciies Training of Trainers on Digital competences
B Thursday, uy 4, 2024 2000 Jl 10,0900
9 Moniog. 458, 21343 Daugidikes, Lihuania Join

overview  Badges

16 activity badges

Training for Youth Workers awero Tmlnlng of Trainers on

gital Competence

Training course for youth workers on facilitating learning
. ™

Training of Trainer

competences

Join

Participate in a modular training of

Participate in a modular training of
trainers focusing on digital
competences in |nternauonal tramlng

youth workers focusing on facilitating
Iearnmg in |nlernat|ona| youth work

Modular Trainings for Modular Trainings for Digital Recognition
Youth Workers Trainers Solutions



https://awero.org/en/ets-modular-trainings-and-certfication

ASSESSMENT OF YOUTH
WORKERS COMPETENCES

rainersappraisal.com

@ Sandra Zoomers

&3 Activities >

Playlists @ My badge wallet @ My certificates © Assessment :

Assessment > ETS-YW model framework

Competence area

6% =

0%

Networking and advocating

0%

100% 0%

Designing programmes Being civically engaged

100%

Communicating meaningfully

Facilitating learning

100%

Managing resources

100%

Assessing and evaluating Collaborating in teams
0%

Displaying intercultural sensitivity @ﬂﬂf ;IJ\I;E 3
a


http://trainersappraisal.com

y Badgecraft Playlists All activities

28 activities Q

Facilitating learning Facilitating learning Facilitating learning

Handbook for Facilitators on Learning Putting Learning to Practice Facilitation Techniques

to Learn Bs Nectarus Bs Nectarus

B: Nectarus ¥ #Readiness to upskill and stay up-to- % #Being open towards learning/unexg
& #Ability to work with and on different

OKRO

Reviewing Facilitation

Experience

Facilitating learning Facilitating learning Facilitating learning

Climate for All Facilitator Training Reviewing facilitation experience Experiential Learning and Debriefing
youthworkpathways.net

B International Youth Work Trainers G~ Ha Nectarus Ba Nectarus



https://www.sproutfund.org/program/city-of-learning/
http://youthworkpathways.net

STRATEGY DEVELOPMENT

CITIES OF LEARNING NETWORK
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ILNIUS CITY OF LEARNING STRATEGY

YOUTH WORK &
EDUCATION
ORGANISATIONS

LEARNING PROVIDERS,
RNERS &

KEY STAKEHOLDERS
& DECISION MAKERS

02 03

KEY PARTNERS
EMPLOYERS

CITY OF LEARNING AIMS AT EMPOWERING LEARNERS WIT!
LEARNING OPPORTUNITIES

21ST CENTURY SKILLS BY PROVIDING QUALITY
FOSTERING RECOGNITION, AND SUPPORTING DIGITAL TRANSFORMATION

h Dot e

.

UJ-NAPOCA CITY OF LEARNING STRATEGY

LEARNING PROVIDERS, YOUTH WORK &
EDUCATION

ORGANISATIONS

KEY STAKEHOLDERS

KEGRARTNERS & DECISION MAKERS

EMPLOYERS

cL.

{APOCA CITY OF LEARNING, INCREASING EMPLOYABILITY SKILLS AND VISIBILITY FOR YOUNG PEOPLE WITH
DISABILITY (VISUALLY AND HEARING IMPAIRMENT)

TURIN METROPOLITAN CITY OF LEARNING

BLACKPOOL CITY OF LEARNING STRATEGY

NON-FORMAL FORMAL EMPLOYERS & NON-FORMAL LEARNING LEARNING PROVIDERS, RS YOUTH WORK &
EDUCATION EDUCATION EMPLOYEES YOUNG PEOPLE AND TRAINING FORMAL EDUCATION EMPLOYERS ARNER KEY PARTNERS & DECISION MAKERS. EDUCATIONAL
04 o 02 PROVIDERS 03 04 EMPLOYERS ORGANISATIONS
01 02 03
R e s} PROMOTING AND FACILITATING VARIOUS, QUALITY LEARNING PLAYLISTS AND ACTIVITIES TO DEVELOP YOUNG
SKILLS, SUCH AS LEADERSHIP, EMOTIONAL INTELLIGENCE, RESILIENCE, CREATIVE THINKING AND MANAGEMENT PEOPLES 215T CENTURY SKILLS LOCALLY, NATIONALLY AND INTERNATIONALLY.
e foe piems

IN 50 % OF THE DUTCH LEARNING ACTIVITIES ON THE CITIES OF LEARNING PLATFORM 21ST SKILLS ARE RECOGNIZED|

DUTCH CITIES OF LEARNING PROVIDES PROVIDES EXPERTISE AND EXPERTS IN LIFELONG LEARNING THAT IS AWARE
‘OF THE LEARNING PARADIGM SHIFT

A

suackeool  ElErasmus+
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DISCUSSION TIME

1. How could the Cities of Learning framework, with its emphasis on mapping learning opportunities
and issuing Open Badges, be integrated into your current practices?

2. Consider the example from Ljubljana, what are potential opportunities and challenges you foresee
in implementing a City of Learning initiative in your own community?

3. In what way can the Cities of Learning platform contribute to making learning pathways more
visible and accessible to all young people, including those from marginalised or disadvantaged
communities?

A -
EII:IEII:IEIEID:D—




AND SOME ANSWERS
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LET'S KEEP IN TOUCH.

Sandra Zoomers, Dutch Cities of Learning

e About Cities of Learning Network

e Global platform for Cities of Learning & locations
worldwide

e Cities of Learning Newsletter

e Cities of Learning Youtube channel

e Blogs posts about Cities of Learning

e Facebook and LinkedIn

PRRSE Co-funded by
LI the European Union



https://global.cityoflearning.eu/help/cities-of-learning
https://global.cityoflearning.eu/
https://global.cityoflearning.eu/help/cities-of-learning/locations-for-cities-and-regions-of-learning-worldwide
https://us10.campaign-archive.com/home/?u=43f420251871096e4b65cda84&id=8067cb0bad
https://www.youtube.com/channel/UCx0Ov5tADukQnhwlCsWQ-sQ
https://www.citiesoflearning.eu/blog/
https://www.facebook.com/CitiesOfLearning.eu/
https://lt.linkedin.com/company/cities-of-learning




WHAT IS CITIES OF LEARNING NETWORK?

CITIES OF LEARNING NETWORK OUR VALUES:
promote open, accessible, and
inclusive learning for all.

About Cities of Learning

e Inclusiveness
We support thriving learning e Openness
ecosystems on various levels: e Diversity in learning
Cities e Open recognition
Regions e Democracy and respect for
islands human rights
Communities ;
Organisations e Innovation

Schools and campuses


https://global.cityoflearning.eu/help/cities-of-learning

Activities Playlists Map ( Dashboard iQ. B bodgecatt

Greenland

Iceland
wllo2-de 3G

& vilnius.cityoflearning.eu i } 3 R i Russia

. Canada

all02-de 3G 2

& vilnius.ci 70 badges

Dashboard 3
Ukraine

af > : Y <
| " ; s A%
| @BBD v e«
| \ =/ G
q ~ . L
1 = My activities { Spain % Ve Sea of Japan
| Portugal Turkmg niean U o —
My playlists ) R o § : |- SouthKorea Ja S
T Tunisia Afghanistan’ ki’ o R
) Iran L ~ g HRY, L e
{__PakistanP8uTpa, H .~ East China Sea
. 5 ¥ Freiwilligendienste Naumburg JFZ Seehausen JFZ Osterburg
Personal settings 1 i 1 18 Mitte gGmbH, Region Nord " bH, Region " b

>
B My badges =) Morocco”
Lo

\ <L~
b Logout v

Home
Featured Skills

All activities #communicating #prepare statistical reports #recruit volunteers.

Map #reflexion on own behaviour #sports events #demonstrate willingness to learn

#develop a listening attitude when talking to players #work for social inclusion

Latest Opportunities

Learning Playlists

Complete Learning Playist and earn digital Open Badges

Follow your interest to find what you want to do and |
g - WD

1 H 1
Global platform for Cities, Regions and Islands of Learning



https://www.sproutfund.org/program/city-of-learning/
https://global.cityoflearning.eu/

eyq.cityoflearning.eu

About

Playlists

All activities

European Youth Goals Awards 2024
Apply for nomination before 15 November 2024

European Youth Goals Awards 2024

Overview Badges Endorsements

Content

Are you part of a youth team that has
implemented a project supporting the
European Youth Goals? We want to

Truth Trackers:
Spotting Fake News

Speak Up: Recognising
- and Reporting Hate
Speech

iew fu ity,
View content -
Dialogue Drivers:

Engaging in
Col i

Map

& eyg.cityoflearn

P >
Home. A
—a



https://www.sproutfund.org/program/city-of-learning/
http://eyg.cityoflearning.eu

THECITIES OF LEARNING pLATFORM

CONNECTED SCALABLE LEARNING 360° REVIEW & DIGITAL BADGES &
LEARNING SOLUTION ECOSYSTEM ASSESSMENT MICRO-CREDENTIALS
Learner driven solution  Learning management  Visual and interactive Global standard of

combining in-person system tailored from  skills and competence digital Open Badges,
and online learning micro-learning to assessment certificates and
activities macro level micro-credentials

More about platform features



https://global.cityoflearning.eu/en/about

MYKOLAS RIOMERIS

ROTTERDAM CITY OF VIBE NETHERLANDS CAREER UNIVERSITY
LEARNING & EMPLOYMENT SERVICES MICROCREDENTIALS

Mykolas Romeris Platform fa

Univrsity Campus,

City, Region, Island level
platform for open and level platform for College, School level
location based learning public/private learning platform for public/private
ecosystem ecosystem learning ecosystem




DYW Reflection Tool : 2
< @ ® Live - @ Anyone with a link Updatesipending @Share

Configure Preview

Name

DYW Reflection Tool

Description @

This tool helps to connect educational framework with wider youth policies DYW Reﬂection TOO|

This tool helps to connect educational framework with wider youth
Instructions policies

This GPT aims to identify links between digital youth work training content (training objectives, expected
learning outcomes, competences) and international policy frameworks.

what competences what skills a youth which youth
are most important worker needs to related policies
for digital youth... practice digital... cover digital...

Conversation starters

what competences are most important for digital youth work?

what skills a youth worker needs to practice digital inclusion and diversity?
G Getcitation
which youth related policies cover digital inclusion and diversity?

O Message DYW Reflection Tool

DYW Reflection Tool on ChatGPT

Knowledge



https://www.sproutfund.org/program/city-of-learning/
https://chatgpt.com/g/g-yEE64fbwF-dyw-reflection-tool

Besimokancio
Vilniaus platforma

Sveikiname prisijungus prie asmeninio
augimo, karjeros tobuléjimo ir pilietiSkumo
ugdymo galimybiy jisy mieste. Cia galima
rasti jvairiy veikly, prisijungti prie mokymosi

grojarasciy ir bendruomeniy, kurti savo

pasiekimy ir gebéjimy skaitmeninj portfolio

Tyrinéti

P Zidréti video

Download Badge Wallet App

Atlikti veiklas

a2 @

Atlikite $ias veiklas, gaukite Zenkliukus, sekite progresa
ir matykite tobuléjima

Zidréti visg veiklg >

Namai

Veiklos

Susipazink su emocinio
intelekto algoritmu

P> Privaloma

© 1 valanda 30 minugiy

Zidréti turinj

Suprask savo emocijas
ir iSmok reguliuoti jas

P> Privaloma

@ 1 valanda 30 minugiy

Zitiréti turiinj

Patyrinék savo
komforto zong

P> Privaloma

@ 1 valanda 30 minugiy

Zitréti turinj

Qo >

Zemélapis Grojaraséiai

PraneSimai

Namai

cae B

4 jrodymai

Nerijus Kriaucidnas praso

patvirtinti Zenkliuko jrodymus >
veiklai Susipazink su emocinio
intelekto algoritmu

Nerijus KriaugiGnas praso

patvirtinti zenkliuko jrodymus >
veiklai Suprask savo emocijas ir

iSmok reguliuoti jas

Nerijus Kriau€idnas praso

patvirtinti 2enkliuko jrodymus >
veiklai Patyrinék savo komforto

zong

Nerijus Kriau¢ilnas praso
patvirtinti Zenkliuko jr
veiklai Emocijos ir vidinis

komfortas
= Q »
Veiklos Zemélapis Grojara$ciai

< Grizti

Nerijus Kriauciunas

Zenkliukai

f

Namai

= Q

Veiklos Zemélapis

>

Grojarasciai


https://www.badgewallet.eu/en/
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ABOUT BADGES

Digital Open Badges is a
global standard to recognise
and verify learning and
achievements.

citiesoflearning.eu/digital-open-badges

E’\ i’;n

% PARTICIPATION e
ON- Bomwmc ?
AGHEVEnEIJT

m e BADGECRAFT . ‘

MENBERSHIP

”

@ eVisuaLruND.LT BEHAVIOUR MoTIVATION



https://global.cityoflearning.eu/help/getting-started/open-badges

" Steps to take in decision making
Deciding your

badging path e STEP 1. What goals do you want to
achieve by using digital Open Badges?

e STEP 2. What type of badging
programme(s) do you want to offer?
o Activity/curricular based
o Competency based
o Assessment based

e STEP 3. Which platform to use?
o Open and location based
o Public/private platform




Digital. Up-to-date. Open.

o
o
T o
o
o






http://www.youtube.com/watch?v=dCkhuuCy2rE
https://youtu.be/dCkhuuCy2rE

LET'S EXPLORE

digital platforms, resources and badges




HONESTY
INTEGRITY
DETERMINATION
CHARACTER
SENSE 0 HUMOUR
COLLABORATION
ENTHUSIASH
WORK ETHIC
= CREATIVITY
KINDNESS

| A MORE THAN IUST MY GRADES v

CHARITY

e~y "‘."‘,"’ﬂ‘ :'.En

More Open Badges visuals


https://drive.google.com/drive/folders/1W94Tzk4X8-PYQwk7zOMm8ZyX8zLi8TJq?usp=sharing

City Guilds Group @bryanMathers

THERE’S
DATA INSIDE! \J F ree 8(

0 pen

Evidence
based

o0 T
o0 - "\
) Stackable ‘Coue_ﬂi‘ /

More Open Badges visuals


https://drive.google.com/drive/folders/1W94Tzk4X8-PYQwk7zOMm8ZyX8zLi8TJq?usp=sharing

WHAT IS A PERSONAL ACCOUNT?

You need to register your Personal account should you wish
to make the most of using the platform for Cities of
Learning.

platform as a learner: join and complete activities; earn and

‘ Having a Personal account you will be able to use the
— display digital Open Badges.

Personal account is required to create and manage one or
more Organiser’s accounts.

Help article on how to register a personal account



https://global.cityoflearning.eu/help/getting-started/register-your-personal-account

WHAT IS AN ORGAMISER'S ACCOUNT?

Organiser’'s account allows you creating and managing
learning activities on the Cities of Learning platform.

Having an Organiser's account you will be able to promote
A your activities, invite people to join them, see completion
& & progress and issue digital Open Badges
Organiser's account is required to create and manage
Activities, Playlists and Badges

Help article on how to register an organiser’'s account



https://global.cityoflearning.eu/help/organisers-account/register-an-organiser-s-account

WHAT IS AN ACTINTY?

An Activity can be any type of learning experience that is
\ offered by Organisers.

et This can be an event, internship, volunteering, digital
/ ’\ ’ experience, project, open space, course or workshop.

Completing an Activity leads to earning a digital Open
Badge.

Activities can be stand-alone experiences or combined into
Playlists.

Help article on how to create an activity



https://global.cityoflearning.eu/help/manage-activities/create-an-activity

Y HOW TO CREATE AN ACTIVITY ON THE
PLATFORM?

T T



http://www.youtube.com/watch?v=oi8ewobR63Q
https://youtu.be/oi8ewobR63Q

WHAT IS A LEARMING PLAYLIST?

A Playlist is as an organised learning pathway with selected
Activities.

@ Organisers can choose which Activities they want to include
in one Playlist; set their order of appearance and decide on
Q) e— mandatory and optional Activities for completion.

Playlists enable learners track their progress. Organisers can
use Playlists as a learning management system.

Help article on how to create a learning playlist



https://global.cityoflearning.eu/help/manage-activities/create-a-learning-playlist

PLATFORM?

Link to the video



http://www.youtube.com/watch?v=dfZh6_sq83o
https://youtu.be/dfZh6_sq83o

M‘EL About Playlists All activities

& global.cityoflearning.eu

o R —
::»r:p\:le(h:lu\\owvnzlac‘(wmes‘ earn badges and q" o
of Learning
P> Mandatory
Cities of Learning
P> optional
p Co-design learning, civic and career pathways in Cities of Learning Join

Co-design pathways:
your role in making the Overview  Badge

vi Content Badges |§J

In the previous learning_playlist “Future makers” you were invited to imagine and 2

e - | ing, civi h ing Global Youth gy o =

c:’e:tzs;?:%:’:i‘::::s buf|d your future Iea_rmng, CIYIC ?nd career pathways by explorlh% Global Yout % 7] & irev) -E_.
> ) Skills. Another learning playlist “Pathway to Personal Leadership” hopefully

- e, =5
e
o g
i prepared you to lead your own path to the future. | M
Vi
@ E h.h. )

Now we call you to co-design learning, civic and career pathways for young
people living in your city or region.

Link to the playlist


https://global.cityoflearning.eu/en/activities/11687

BLACKPOOL

city of learning About Playlists All activities

Wi e

Activities to complete

Complete the following activities, ear badges and you
will see your playlist progress updated

Me, Myself and |
P ‘ P> Mandatory
H, @ 1 hour 30 minutes
o X 2

A: Participate &
Experience

P> Mandatory

INg © 20ays

View full activity

View content

B: Arts Challenge
P> Mandatory

© 2days

View full activity

Blackpool Young Arts Adventurers - Silver - Arts Pathways

Vi
P> Mandatory
© 3hours
View full activity

° & 2
Map Activities Playlists

ontent

& blackpool.cityofiearning.eu

Welcome to Blackpool Young Arts Adventurers Silver Arts Award available
now for Claremont Magic Club members.
Like the BYAA Bronze the BYAA Silver also has a Blackpool focus and is your

Link to the playlist chance to get a deeper understanding of the arts across Blackpool. Learn from
local artists and those working in the cultural sector about a range of different



https://blackpool.cityoflearning.eu/en/activities/12328

< Future makers. Lead your learning, civic and career pathways to the future.

Future maker. My Learning, civic andd career pathway
to the future.

Badge information Endorsements

Playlists

Activity

5 endorsements

Badge endorsement: Signed endorsement

‘ Tilburg City of Learning

Tilburg City of Learning ziet dat het afronden van de learning playlist Future
maker. My learning, civic and career pathway to the future impact heeft op de
visie wat je nu wilt leren om klaar te zijn voor jouw toekomst.

Ben jij in het bezit van deze badge? Dan heb je voor ons een pre om bij Tilburg City
of Learning je afstudeeropdracht, stage, cariere move, etc. een duwtje jouw
richting op te geven. Daarnaast ben je ook eerste in de rij voor deelname aan
internationale projecten waarbij je Cities of Learning vertegenwoordigd (hoeft niet
Tilburg focus te hebben).

Badge endorsement: Signed endorsement

All activities

Future makers. Lead
your learning, civic
and career pathways
to the future.

Organisation

[abgh|

Network of Cities and
Regions of Learning
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iDigital Seminar

Oy 4

Grow Digltal Training
Course

Digital Harvest
Seminar




DIGITAL COMPETENCES AND CAPACITIES

DIGITAL YOUTH WORK
COMPETENCES:

Digital Competences and Capacities in Youth Work

Critical digital literacy
Digitalisation is glocal
Balancing benefits & responsibility

Participation in European projects
Providing basic digital skills for
young people

Organising digital youth work
Digital safety and well-being
Problem solving

DIGITAL ORGANISATIONAL
CAPACITIES:

e Managing digital
transformation

e Innovative working culture

e Addressing
learning—training needs

e Infrastructure
Assessment




Digital Youth Work...

What is Digital

Youth Work?

e means proactively using or addressing
digital media and technology as a tool,
activity or content in youth work

e can beincluded in any youth work
setting and has the same goals as
youth work in general

e can happen in face-to-face situations
as well as in online environments — or
in @ mixture of these two.

. .. CITIES
Developing digital youth work Mﬂj“aﬂ



https://op.europa.eu/en/publication-detail/-/publication/fbc18822-07cb-11e8-b8f5-01aa75ed71a1

European Guidelines for Digital Youth Work

GUIDHEINES FOR DYW DEVELOPMENT

Strategy

Culture

Governance and Management

Human Resources: Provide regular training for
staff and volunteers to build their competencies
and challenge resistant mindsets

Infrastructure

Partnerships

aaaaa



PROFESSIONAL DEVELOPMIENT FOR

e Seek out training opportunities to incrementally build
new knowledge and skills

e Challenge mindsets and contribute to a digitally agile
culture in the youth work setting

A e Engage in peer learning, knowledge sharing and
international collaboration

e An interest towards digital technologies and an agile
mindset are more important than being a technical
expert

European Guidelines for Digital Youth Work
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Otcussions 1.2. Digital Youth Work: What, Why and H
Boscle ‘Digital youth work means proactively using or addressing digital media and technology in youth work. Our role s to empower young people and their
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E - o8 o O

vatch on B Youuhe
Owcomes  ®
'MOOCdigital. A virtual youth centre on Discord

Lucid Whiteboars) 3 Dowmiond the trancript o tis vi

Settings Dreterences:

= Polc recommendations, trsinin needs and ood practice examgle foryouth workers and decion-makers £ xpartgroup se g under the

Massive Open Online Animated Videos Good Practices
Course Interviews




' Using digital youth work to rethink the roles, approaches and
\ / working methods.

AN\

Train staff to collaborate and network

e Promoting creativity and social and emotional skills
Empowers and expects to ethink existing practices and
innovate

e Learning what kind of youth work can be done digitally what
offline

e empowers young people to imagine alternative uses of
digitalisation and shape new visions of digitality.

Digital Competences and Capacities in Youth Work %




EXAMPLES OF

competence and capacity development




Co-design pathways: create activities on Cities of
Learning platform

P Mandatory
© 45 minutes

View full activity )
View content v

Learning platform

r Mandatory
© 4hours

View full activity B
View content v

Co-design pathways - create badges on the Cities of
Learning platform

r Mandatory
© 1 hour

View full activity.

View content v

Co-design learning, civic and career pathways in Cities

of Learning



https://docs.google.com/presentation/d/1hsBz_pAc911zNw8O91QPCa7brXMCpgP_dMur4Al-rlw/copy

ACTHITY AWD

CHOOSE TYPE OF ACTIVITY.

[ event [] internship
[] Project ] Open space
[ volunteering [[J oigital experience
[ course [ workshop

DESCRIPTION OF WHAT PEOPLE CAN DO
AND LEARN IN THIS ACTIVITY:

WHAT SKILLS WILL PEOPLE IMPROVE?

DATE AND LOCATION OF THE ACTIVITY :

Do
b et Erasmus+

Download activity and playlist design worksheets

NAME OF THE ACTIVITY:

INTEREST CATEGORY:
[ craftsandmaking [] Science
[[] environment and D
ecology
] [ sports and active
lifestyle
O [J clobal world
s [[] creativity and
design

Personal
development

O

DURATION:

IDENTIFY ADDITIONAL MATERIALS:

BADGE
NAME:

[T [ 1— |

A==

RTINS

Sk

ﬂ

e ol S e A ) = T

Aol

‘ PLAYLIST NAME: WHAT IS THE SEQUENCE OF ACTIVITIES?
two choic Fixed or Flexible

‘ BRIEF DESCRIPTION:

MARK WHICH ACTIVITIES ARE MANDATORY
FOR PLAYLIST COMPLETION:

‘ IDENTIFY ACTIVITIES FOR THE PLAYLIST:

BADGE
NAME:

fl [— CITIES OF -
[ (Lﬂ_'rf-‘.':;lﬁﬁ Erasmus+



https://drive.google.com/file/d/1JBGnlmvun6j-J9qghDyQEWOyPE4-DhKm/view?usp=sharing
https://drive.google.com/file/d/1VFafpQtnnVIkPBXnvPjCugqYp8mADQGQ/view?usp=sharing
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HOW T DEFINE A Goop Bapce? B

Link to the video



http://www.youtube.com/watch?v=_XsOR2EPVC4
https://youtu.be/_XsOR2EPVC4

A/ \)

Help article on how to edit a badge

WHAT IS A BADGE?

A Badge is a digital micro-credential that shows learning,
skill or achievement.

On Cities of Learning platform badges follow the technical
standard of Open Badges that are used globally to validate
and recognise learning and achievements.

Organisers can issue badges via email or through QR code
for completing Activities and Playlists. Badges can be set to
require evidence with peer review or by Organiser.


https://openbadges.org/
https://global.cityoflearning.eu/help/manage-activities/edit-a-badge
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Link to the video



http://www.youtube.com/watch?v=wKG1yWTGgFM
https://youtu.be/wKG1yWTGgFM
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